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Expertise  

Marsha Cameron is a compensation and 
organizational consultant with 30 years of 
experience in the areas of:  

 Compensation consulting (executive, broad-
based employees and teams)  

 Total compensation market analysis 

 Compensation technology  

 Performance management 

 Merger integration  

Ms. Cameron previously held several principal and 
Vice-President positions at both Towers Perrin and 
Watson Wyatt, including Compensation Practice 
Director and Survey Unit Head.  She developed 
compensation consulting processes and methods 
that were used in all Towers Perrin and Watson 
Wyatt offices.  
 
Prior to co-founding Paradox, Ms. Cameron also 
held Vice-President positions at both TXU 
Corporation and Verizon (formerly GTE).  At TXU, 
Ms. Cameron was responsible for building the 
Human Resources function for TXU Energy, the 
company’s de-regulated business group. She 
designed comprehensive compensation, staffing, 
leadership development and performance 
management capabilities for the company.  As part 
of these efforts, she developed base salary 
structures, annual bonus programs, sales 
incentives and long-term incentive programs for 
various organizational levels of the company.   
 
At GTE Corporation, Ms. Cameron led the 
compensation and benefit integration efforts 
associated with various acquisitions, including BBN 
technologies, developed a new total executive 
compensation program and re-designed the Board 
of Directors compensation and benefit plans.  She 
managed all Human Resources initiatives related to 
the Verizon merger, including market analyses and 
compensation program integration. 

Industries Covered 

Ms. Cameron combines her years of experience 
with an understanding of the client’s business to 
develop practical, competitive programs aligned 
with management objectives and shareholder 
interests.  Her  many compensation consulting 
clients have included:  Coca-Cola, Shell 
International, Campbell’s Soup, Xerox Canada, 
Booz-Allen,  MRV Communications, Digital 
Equipment Company (now part of Hewlett-
Packard),  Xerox Canada, Booz-Allen,  MRV 
Communications, Borden, Advanced Microbial 
Solutions, Global 360 (now OpenText), and Robot 
Entertainment. She has served as consultant 
and/or support to the compensation committee of 
the board for Staples, Toys ’R’ Us, Pall Corporation, 
GTE/Verizon, DGSE and other organizations. 

Background 

Ms. Cameron has a master’s degree from Columbia 
University, where she was a Paul F. Lazarsfeld 
fellow. She earned her bachelor’s degree from the 
University of California-Riverside, where she 
graduated “highest honors” and Phi Beta Kappa. 
She previously chaired the Compensation 
Committee of the Dallas Symphony and assists 
various Dallas area non-profits with compensation 
and organizational decisions. She is also on the 
board of TACA and has served as a grants panel 
member and financial reviewer for three years.   

Ms. Cameron has written numerous articles and 
conducts an annual survey of Executive and 
Director Compensation trends in middle market 
companies published in DCEO Magazine.  She also 
has a recent article on current compensation 
trends in Texas CEO Magazine.  
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